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Foreword

Each year, in October,  
we celebrate Black History 
Month to remember our 
history and our culture.  
We remember the individual 
achievements of black men 
and women, our families 
and our communities.

This year, we reflect on the achievements 
of so many black athletes who successfully 
broke new world records at the London 
2012 Olympic. 

We remember a President of the most 
powerful nation in the world, who 
resembles us. He removed beyond doubt 
the unlimited possibilities that lie ahead,  
if we embrace and learn from our past  
we too can achieve.

We celebrate the courage of many black 
officers and staff who took on the mantle 
to form the Metropolitan Black Police 
Association. This year the MetBPA comes 
of age as we celebrate the MetBPA 
reaching 18 years of age.

We also celebrate the 10 Anniversary  
of the Young Leadership for Safer Cities 
programme. These young leaders 
demonstrates confidence in themselves 

and given the opportunity they too  
will influence change in this and the  
next generation.

We wish to remember the generation that 
fought and made a difference to our lives, 
in all forms, from all backgrounds. Our 
generation and the generation that follows 
will use their knowledge and skills to 
influence changes in society, for the better. 

I hope everyone enjoys reading the 
inspiring stories of personal achievements 
and of individuals realising their potential, 
thereby inspiring people to believe that  
they too can achieve their own potential.

Keith Smith
MBPA Executive and Treasurer

I am honoured to be 
celebrating the contributions 
of black personnel as part 
of Black History Month 
celebration, within the 
Metropolitan Police Service 
and the wider communities 
of London.

This year we acknowledge the 
contributions of the many black personnel, 
volunteers and athletes, who contributed 
so much in making the London 2012 
Olympics such a wonderful success which 
set new goals for the next Olympic. The 
legacy of the games is to inspire and 
support our young people in sports both 
professionally and personally. It is a joint 
responsibility of all communities to equip 
young Londoners with the enthusiasm, 
dedication and drive to succeed in all 
aspects of their lives. 

Over the last 10 years we have invested 
in the lives of young people in London 
helping to develop young leaders for the 
Capital, it has been a major objective and 
priority for the Metropolitan Black Police 
Association. A vision since the late nineties, 
the investment is realised and delivered 
through the Associations dedicated youth 
and education arm, VOYAGE (Voice Of 
Youth And Genuine Empowerment).

This year we celebrate the 10th anniversary 
of our Young Black Positive Advocates 
(YBPA) who are the graduates of the 
Leadership programme which is now 
known as the Young Leaders for Safer 
Cities. Over the years we have seen them 
grow in reaching personal goals, working 

with their peers and contributing to their 
communities in order to make their City a 
safer place. They should all be proud of the 
things that they have achieved and what 
they hope to achieve in the future. 

This Black History Month celebration sets 
the fitting backdrop to tell the history of the 
Young Black Positive Advocates (YBPA)  
to the present day and others who have 
been able to support and guide them on 
their journey. 

Be inspired as you read their stories and 
celebrate Black History Month.

Bevan Powell 
Chair of the MetBPA

Keith Smith MetBPA Executive and Treasurer Bevan Powell - Chair of the MetBPA

“  We celebrate the courage of 
many black officers and staff 
who took on the mantle to form 
the Metropolitan Black Police 
Association. This year the 
MetBPA comes of age as  
we celebrate the MetBPA 
reaching 18 years of age.”

“   This year we acknowledge the 
contributions on many black 
personnel, volunteers and 
athletes, who contributed so 
much in making the London 
2012 Olympic such a wonderful 
success which set new goals for 
the next Olympic.”
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The Met’s Youth Engagement: 
helping London’s young people 
influence change

I hope everyone enjoys 
Black History Month 
celebrations. This booklet 
sets out a number of 
inspiring stories of personal 
achievements and of 
individuals realising their 
potential. I hope it helps 
inspire people to believe 
that they too can achieve 
their potential.

The Metropolitan Police Service is 
committed to providing a professional 
service to and for young people in London, 
who represent over thirty percent of the 
capital’s population.

There are many young people in London 
who make a huge contribution to their  
local communities. The positive impact  
that these young people make must not  
be underestimated. This summer certainly 
saw the best of the volunteering spirit, in 
which thousands of volunteers, including 
young people, gave up their time to work 
together to deliver a safe, secure and 
enjoyable Games. 

The Metropolitan Police Service however 
is fortunate to receive the support of such 
inspiring young volunteers throughout 
the year. The Volunteer Police Cadet 
Programme (VPC) for example now 
includes over 2500 young people who 
last year alone contributed over 76,000 
hours of volunteering towards the general 
policing effort across London. Working with 
specialist units, such as the Met’s Child 
Abuse Investigation Unit, not only provides 
these cadets with an opportunity to use 
their skills and experience to support 
operational police work but significantly 
enhances it through helping to reduce 
youth crime and vulnerability.

Police supported schemes such as the 
Kickz programme, through which officers, 
football clubs and various partners have 
involved over 33,000 young 12 to 18 year 
olds, have helped to develop the potential 
of young people. Similarly programmes 
such as the Young Leaders for Safer Cities 
and Young Black Positive Advocates, to 
name but a few, have conducted great 
work in empowering and motivating their 
peers as well as celebrating the valuable 
contributions of young people to their 
communities.

However we recognise that there are many 
young people who do not engage with 
such programmes but who are equally 
important. We must reach those most 
affected by crime and disorder in local 
neighbourhoods in order to improve the 
quality of our service. Certainly in areas 
of greater deprivation young people from 
disadvantaged backgrounds are often 
more likely to experience violence and 
acquisitive crime as victims. They are also 
likely to have lower levels of confidence in 
local police.

That’s why it’s even more important 
that these young people are given the 
opportunity to be involved in local policing 
issues and to have a voice in policing. 
We have recently introduced a new set of 
Quality Standards for Engagement in the 
MPS under which youth engagement is 
being taken forward with five promises for 
positive action. These include a dedicated 
Youth Engagement Coordinator on every 
borough to ensure young people have the 
mechanisms locally, whether through youth 
forums, schools or youth groups, to have 
their voices heard about the issues that 
matter to them the most. Young people will 
also be able to hold us to account on our 
actions which we will undertake with the 
crucial support of our partners. 

Whilst the Met police still has some way 
to go in improving upon how it speaks, 
listens and responds to London’s young 
people, it has made some clear strides in 
the advancement of positive activities for 
youth. We must also continue to move  
with the changing times and meet the 
needs of our communities within the 
challenging context of policing as a  
public service today. 

I would like to take this opportunity to 
thank colleagues in the Metropolitan Police 
Service and our partners for all your hard 
work and contributions in safeguarding 
London’s children and young people from 
both harm and criminality. Though perhaps 
most importantly, at a time when much 
attention has centred on the small numbers 
of young people engaged in criminality 
during last year summer’s disorder events, 
I would like to give praise to those young 
people who have selflessly given their time 
to support the efforts of the police service 
and have acted as positive role models by 
helping to improve the lives of their peers 
and paving the way for others to follow.

Bernard Hogan-Howe
Commissioner  

Commissioner Bernard Hogan-Howe

“   Whilst the Met police still has 
some way to go in improving 
upon how it speaks, listens and 
responds to London’s young 
people, it has made some clear 
strides in the advancement of 
positive activities for youth. We 
must also continue to move  
with the changing times 
and meet the needs of our 
communities within the 
challenging context of policing 
as a public service today.”
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I am delighted to support 
the Met BPA’s booklet for 
Black History month. 

London’s diverse range of 
communities is a key factor 
which contributes to our 
city’s unique vibrancy and 
energy which the world has 
enjoyed over the summer 
during the Olympic Games.

Black History Month offers us an 
opportunity to recognise the contributions 
that members of London’s Black 
community have made to life in the Capital, 
and it is important to promote the many 
role models and success stories that our 
city has produced in a broad range of 
fields. As well as the range of people who 
have achieved outstanding success in 
media, the arts and sports, every young 
person in London should be inspired 
by people such as Trevor Williams who 
oversees millions of pounds worth of 
investments as the Chief Economist at 
Lloyds Bank Corporate Markets or Tidjane 
Thiam the CEO of the Prudential one of 
Britain’s leading FTSE 100 companies.

It is also encouraging to see the growing 
number of talented black and BME 
officers who are progressing through the 
ranks. London black officers who manage 
policing at both borough commander and 
link commander rank are a testament to 
the Metropolitan Police Service’s ability to 
recruit and develop talent which represents 
and reflects the community that it serves.

Since becoming Deputy Mayor for Policing 
and Crime, I have recently met with the 
families and mothers of two young black 
men who were killed by street gangs  
in London.  

This has underlined for me the importance 
of promoting positive role models for 
London’s young people which will support 
the hard work that so many parents and 
families are leading to tackle gangs and 
stop the violence which has taken place  
on the streets of London.

Sadly, the small number of victims and 
perpetrators of violence in London, 
overshadows the thousands of young 
black people who are successfully 
progressing to study at university to 
become tomorrow’s teachers, lawyers, 
doctors and police chiefs. I therefore 
welcome and applaud the work of the 
Met BPA in co-ordinating their Leadership 
Programmes, Young Leaders for Safer 
Cities and Voyage, as well as the Young 
Black Positive Advocates (YBPA) scheme 
which have provided a platform for so 
many young people in London to make a 
positive contribution to their communities.

Stephen Greenhalgh
Deputy Mayor for Policing and Crime

In recognition of this commitment, I 
volunteered to draw up the Met BPA 
Charitable Trust (BPACT) objectives that 
were adopted in 1998 by the Executive, 
which included a clear and unequivocal 
focus on our young people because at the 
time we recognised the worrying trends of 
increased youth crime. We also realised 
there was a need to develop a critical mass 
of positive peer-to-peer role models to 
counteract the negative influences of youth 
culture, which was not being addressed in 
the National Curriculum. Therefore it was a 
natural progression for us in the Executive 
to develop VOYAGE (Voice Of the Youth 
and Genuine Empowerment) programme, 
as an external response to the Stephen 
Lawrence inquiry recommendations 
published in February 1999, because we 
did not want to be seen as a self interest 
group focussing primarily on internal  
police matters. 

It took us a couple of years of research 
and development but the first Leadership 
programme was finally rolled out in 2001, 
building leadership skills for young black 
people in crime hotspots across London 
with the following outcomes in mind:

•	 Develop	an	understanding	of	their	
surrounding environment; 

•	 Foster	a	sense	of	belonging	in	society;	

•	 Develop	character	and	responsibility;	

•	 Maintain	respectful	relationships;

•	 Change	attitudes	and	perceptions	 
of crime; 

•	 Increase	trust	and	confidence	in	 
the police 

•	 Raise	awareness	of	the	impact	of	 
violent crime. 

From the initial Leadership programme 
VOYAGE began delivering a wider range  
of educational programmes:

•	 Young	Leaders	for	Safer	Cities	(YLfSC)

•	 Young	Black	Positive	Advocates	
(Graduates of the YLfSC) 

•	 Horizons	(formerly	Young	Offenders’	
Leadership Development Programme 
(YOLDP))

•	 “Know	Your	Rights”	(KYR)	seminars	

•	 “Violent	Crime”	(VC)	workshops
 

As these programmes have expanded in 
scope and scale over the past few years,  
it became clear that all these initiatives 
would be better served under BPACT, 
with a separate governance structure 
and trustees from outside the Met BPA 
Executive. Consequently, in late 2011 
BPACT was restructured and I became 
Chair of the other trustees [Charles 
Crichlow, Nadia Mark, David McFarlane, 
Joy	Nichols,	Paul	Ramsey	and	Keith	Smith].

Since this restructuring our primary focus 
has been to overseer VOYAGE in its 
transition in funding arrangements, from 
the MPS to the GLA, with the long term 
aim of making it totally self sufficient.  
There is no doubt that this is possible, 

Stephen Greenhalgh - Deputy Mayor for Policing and Crime Leroy Logan - Chair of BPACT Trustees

“  Black History Month offers us 
an opportunity to recognise 
the contributions that 
members of London’s Black 
community have made to life in 
the capital, and it is important 
to promote the many role 
models and success stories 
that our city has produced in  
a broad range of fields.”

VOYAGE (Voice Of The 
Youth And Genuine 
Empowerment)

Since its formation in 
1994 the Metropolitan 
Black Police Association 
(Met BPA) is committed 
to enhancing the quality 
of service to the black 
communities of London 
and thus helping to 
improve overall police 
service delivery to wider 
London society.
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even if you go by the recent accreditation 
of YLFSC by Edexcel, where they 
assessed our one-year level 2 BTEC 
programme as an A* because of the 
robust processes and practices developing 
outcomes that improved:

•	 Leadership	in	young	people	from	
London’s inner city areas, who in turn 
will help their communities to combat 
issues of crime. 

•	 Environment(s)	within	schools,	and	

•	 Trust	and	confidence	between	young	
people and the police.

Over the years graduates of the YLfSC 
programme are invited to become 
members of the ‘Young Black Positive 
Advocates’ (YBPA) where members of 
the group further develop their leadership 
skills. The YBPA engage young people 
across London to raise awareness of 
issues impacting young Londoners. The 
group also consult and provide advice on 
a range of youth issues to decision and 
policy makers from the justice system, 
schools and voluntary sectors.

The BPACT Board is working closely with 
the GLA in developing an assessment 
process to evidence how YLfSC &/
or YBPA influence the outcomes of the 
participants, over the past 10 years, in 

comparison to a control group of young 
people with a similar background and 
experience. In the meantime, I regularly 
read the personal testimonies of past 
participants who have taken the trouble 
to give us feedback and share how they 
believe we have assisted them, however, 
we will be following them up formally plus 
those who have not maintained contact.

In closing, the authenticity and legitimacy 
of the programmes run under VOYAGE 
is primarily through trained staff having 
a shared and common experience with 
the target group, resulting in relevant and 
real outcomes. There are very few black 
based organisations working closely with 
the national curriculum with our level of 
accreditation. VOYAGE has a respected 
track record of delivery and sustainability, 
therefore if you can identify with this and 
you believe you have the perquisite skills to 
assist as a volunteer or trainer or a BPACT 
trustee then please respond to this call for 
action and get in touch with us, because 
we owe it to our young people.

Leroy Logan MBE, FCMI, BSc
BPACT Chair of Trustees

I can’t believe it was over 
ten years ago that the 
Young Black Positive 
Advocates were founded 
and I was there in the 
making. It meant a lot to me 
at the time and still does to 
this day because I still try to 
be that young black positive 
advocate even though 
I’ve drifted away from the 
MetBPA slightly.

What an experience it was. Being 13 and 
training with real police officers in Hendon, 
the horrible canteen lunches and dinners, 
having to get up early and sit through 
classes (I thought it was meant to be a 
mini holiday with my school mates; greatly 
mistaken), meeting new amazing people, 
learning so many new things and even 
experience a little of the racism that still 
lives at Hendon police training centre. 
Laughing, dancing, being shocked and 
even shedding a few tears in my case.

Thinking back at it now. Being part of 
the BPA leadership program was one of 
the best experiences of my life. It was so 
many different things wrapped in one. 
We had the opportunities to be children 
with our pizza ordering and movie nights. 
But we also had the opportunity to be 
mature by setting up our own conferences 
and winning awards, meeting important 
people etc. I myself got to shadow the 
police Commissioner, Sir John Stevens, 
after abruptly questioning him about his 
role and what he was actually doing for 
my community. Little me sitting in on all 
these important meetings with all these big 
scary important people being asked my 
opinion about things. Wow. That was really 
amazing. I still can’t believe I did that and 
actually had the opportunity to.

The Black Police Association was filled 
with a mixture of characters that blended 
in perfectly. There was Leroy who was like 
‘daddy boss’. He probably thought we 
were his little personal officers he wanted 
to debrief all the time. He was way too 
serious sometimes. We used to make fun 
of his seriousness when it came down to 
debriefing. Bless him he was a loving man 
though, he showed all of us that daddy 
love. Then there was George aka ‘uncle 
G’ he was the fun hip one. Again serious 
at times but he knew how to unwind and 
chillax with the young ones (hence the 
reason why we called him uncle G). 

Then there was Bevan, he was the quiet 
one. He was more of the organiser in my 
eyes. He was like our runner for important 
things. As soon as an important idea or 
suggestion came up he was on the case 
messaging or making phone calls. Then 
came Sandra White. Her role was mummy/
Aunty. Oh she tried to be professional but 
her inner child was always bursting out 
to come play with us. Some of my most 
funniest memories with YBPA are with her. 
She never disregarded anything and could 
never get angry, she was the heart and 

soul of things. There were many others  
but those four were the up close and  
personal specials.

Being part of the YBPA has honestly 
helped shaped the person I am today. I 
have met people from all walks of life; gang 
members, famous people and other young 
people from America, Jamaica and South 
Africa all telling a story of their own.

All the things the leadership programme 
originally set out to do in my life, they did 
it. I felt empowered, I felt like a leader, 
I felt smart, I felt like I was special, I felt 
like I mattered, I felt an amazing sense 
of achievement, I felt like I could make a 
difference, I felt strong. I felt like I actually 
wanted to make a difference. I felt like 
I could carry my peers and generation 
forward to something special. Most 
importantly	I	felt	PROUD.	I	felt	proud	of	
myself. I felt proud of myself for being me, 
for being black, for allowing myself to be 
educated and experienced, for making a 
stand for what was right and for not being 
lead down the wrong path in life.

Today I still feel proud. I’m still black and 
proud, I’m still positive, I have a degree in 
Business and Criminology (inspired by my 
days in YBPA), I’ve worked since the age 
of 16 to help support myself and mother, 
I have plans, I have dreams, I have goals 
which I’m working on. I have a wonderful 
loving family and associate myself with 
powerful loving friends and for all those 
things I am proud.

I have learnt a lot from and since the BPA, 
things that I couldn’t get taught at school 
or at home. I feel privileged to have his 
knowledge. Its knowledge and experience 
that I can’t wait to share with my children 
and their children. I honestly feel honoured 
to be part of this. And will always continue 
living up to the title we gave ourselves 
which is being a Young Black Positive 
Advocate (I know eventually the young part 
will have to be removed).

The Black Police Association at the 
time was an organisation of black role 
models who actually cared. They were an 
organisation who were not my family but 
showed an interest. And for believing in 
me/us, I am grateful.

Neilah Wilson
Founding Member of the YBPA

Neilah Wilson

“   VOYAGE has a respected 
track record of delivery and 
sustainability, therefore if you 
can identify with this and you 
believe you have the perquisite 
skills to assist as a volunteer 
or trainer or a BPACT trustee 
then please respond to this call 
for action and get in touch with 
us, because we owe it to our 
young people.”
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My name is Lydia Grant,  
I am 17 years old.  
I attended Young Leaders 
for Safer Cities because I 
affirm the quote ‘knowledge 
is power’. The topics really 
ignited my interest and  
I felt it was an awesome 
opportunity.

On the YLfSC residential, my 
understanding of the roles of the police 
in our communities was developed. 
My prejudices towards the police were 
challenged, as I came to terms at one of 
the lectures that making generalisations 
wasn’t wise and almost always isn’t  
fully accurate.
 
My opinion of the police is, now, clearer 
and based on fact. However, I think 
race, youth and policing should become 
a priority in the police force so that the 
relationship between young people and 
police is strengthened. I am now more 
able to understand the grounds of a “Stop 
and Search” which I think is invaluable 
information to have because according 
to statistics, ‘a young black male is more 
than 30 times likely to get stopped and 
searched’. This type of information I can 
pass onto my three brothers and other 
young people so that they are able to know 
their rights and educate themselves.

After the residential and during the YLfSC 
monthly sessions, not only did I get more 
mature in age but also in my development 
– educationally and spiritually. This is why 
I can accredit YLfSC with helping me to 
focus and bring out the best in me at the 
impressionable age of 15; as a leader, 
I have learnt to think for myself and not 
conform to stereotypes and peer pressure. 
Metaphorically, YLfSC could be deemed 
as a catalyst to the young woman that 
I am today. Moreover, I have also seen 

this growth in some of my friends whom I 
started this journey with, dating 2009 such 
as Temidayo Agunbiade and Zoe Wagaba.

Following on, from the experience 
that YLfSC had given me, I became a 
member of YBPA. In my eyes, I felt that 
initially in this group I remained in the 
background, making little contributions as 
my confidence was still wavering although 
I had a lot to say and a point to prove. 
Nevertheless, as time has elapsed, now, I 
find myself more at ease and comfortable 
which is probably due to the family-like 
aura that is omitted from YBPA. Being 
around similar-minded, optimistic and 
encouraging people, I have been able 
to relight the passion and fire I have for 
positive change and my confidence in 
expressing my opinions has risen. In short, 
I think that YBPAs attitude is infectious as 
I’ve seen the change in myself and others!

Currently, I study Psychology, Maths, 
Spanish and Economics at Twyford 6th 
Form in West London. I received 12.5 
GCSEs ranging from A*-B last year and I 
am striving to get the best grades I can!

Lydia Grant

Lydia Grant
“  My opinion of the police is, 

now, clearer and based on 
fact. However, I think race, 
youth and policing should 
become a priority in the police 
force so that the relationship 
between young people and 
police is strengthened.”

“  To be one of hundreds of young people committed to 
empowering and inspiring other young people is something 
to be truly proud of. Happy 10th Birthday YBPA... continue 
to inspire XX.”

Knowledge is power

The Young Black Positive 
Advocates (YBPA) really 
has inspired me to be 
the person that I am 
now. Without them, their 
existence, relevance, 
purpose and effect I can 
honestly say I won’t be 
where I am now. The 
wealth of knowledge I 
learnt on that course was 
life changing in all honesty.

Staff such as: Sandra White, mentors like 
Twilight and Mandeep I don’t know where 
I would be today. I came from a school 
heavily exposed to gang crime at the time 
which was Geoffrey Chaucer Technology 
College (now known as Globe Academy) it 
was a very life changing moment.

YBPA took us out of the rut we were 
stuck in, it showed many of us for the first 
time that there is a world outside. There 
were young people facing deeper darker 
problems through the origins of so many 
things we follow and think cool. 

I remember the bandana culture was just 
starting to come in at the time when YBPA 
took us away to this University. 

I remember seeing people that when they 
came off the bus they started fighting each 
other over be bandana colours. But by the 
time we were leaving the programme we 
were crying because they didn’t want to 
break this new bond we had formed.

I was recently on my way to a meeting 
with GGi (Music Management for Bashy, 
Katy B, etc.) and went past the University 
of Westminster (Harrow Campus) where 
my YBPA was held in and it brought back 
happy memories.

Alika Jeffs

As one of the founding 
members of YBPA, I have 
had the opportunity to 
see it grow and flourish. 
I remember where it all 
began, waiting for pizzas 
in the meeting room of 
Paddington Green police 
station whilst debating what 
YBPA should be called.

 
 
 
 

I remember our conferences: the first at 
Stowe Youth Club, Oceans in Hackney 
and ‘The Gherkin’ (Mayor’s Office GLA)- 
City of London. It was here that we gave 
recommendations to the then Met Police 
Commissioner Sir John Stevens as well as 
in his office in Scotland Yard.

I remember the problems we sometimes 
faced when trying to deliver our message 
to other young people, and the sometimes 
negative responses that came simply from 
handing out conference flyers.

I remember the amazing young people 
we met along our journey in South Africa, 
Jamaica and America. They had different 
time zones, different education systems, 
different economical climates and different 
environments, but were united with us by 
their message and determination to make 
a difference in their own communities.

I remember our Leadership Programme 
which encouraged us to be the change 
we wished to see by sharing what we 
had learned through the workshops and 
lessons we took part in. A personal thank 
you to Sandra, Bevan, George, Leroy, 
Marcia, Jackie, Paul, Twilight and Frank for 
putting up with us during this time.

To be one of hundreds of young people 
committed to empowering and inspiring 
other young people is something to be truly 
proud of. Happy 10th Birthday YBPA...
continue to inspire XX.

Rachel Herbert 
Founding Member

Such Happy Memories

Amazing young people
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As one of the founding members of the 
Young Black Positive Advocates (YPBA),  
I am very happy and proud of the longevity 
of the group.

The YBPA started as a result of a simple 
idea, “CHANGE”. As young people, we 
believed that we could bring about change 
in our communities; we understood that 
knowing about the issues affecting young 
people was not enough, something 
needed to be done, and so with great 
enthusiasm from a group of young people, 
the YBPA was created.

The idea behind the group was to inspire 
other young people to dream more, learn 
more, do more and become more than just 
a statistic.

As young people we took a road where 
there was no path and left a trail which 
inspired a lot of young people to be 
positive about life.

I believe through my experiences with the 
group, I have become a true leader as I 
was fortunate enough to be associated 
with wise people who in turn inspired me 
to become wise myself. 

I would like to end by saying I hope the 
YBPA last another decade and continue 
to inspire young people the way I was 
inspired to do more and better themselves.

Samuel Agbesi

A simple idea 

As one of the founding 
member of the Young 
Black Positive Advocates 
(YPBA), I am very happy 
and proud of the longevity 
of the group.

The YBPA taught me 
confidence, and leadership, 
how to be a better leader. 
It strengthened my 
confidence and my skill 
in communication was 
found. I found this out, 
on graduation day, when 
I stepped onto stage with 
my group, a group of 
people I will never forget 
and cherish forever.

Nahdia and Oyin most importantly, two 
girls I had never met before but understood 
me, opened up to me and welcomed me. 
This support pushed me onto that stage to 
deliver a play that I will keep with me until I 
have memory loss due to old age. 

I remember the reaction from the 
start. Every time I spoke, from all the 
congratulations’ from parents thereafter. I 
realised I could be confident in my delivery. 
I met the most amazing and inspirational 
and very misunderstood person ever - 
Raymond	Vivasi.	

If	it	wasn’t	for	the	YBPA,	and	meeting	Ray,	
I wouldn’t be writing today, one of the most 
important things in my life. 

The BPA members helped me come alive 
and find myself. By the end I had a voice. 
One I hadn’t even heard myself. The whole 
experience is engraved on my memory. 

I thank all those that were a part of my 
time there. Because every person’s path I 
crossed, made me the person, the trying 
to be writer/poet, and most importantly 
each person helped me to become more 
confident within myself, whether I crossed 
their path in a bad or good way, only good 
came from it.

Jackie Alecho

Taught me confidence and leadership

The BPA leadership 
programme was one of 
the few moments in my 
life I can identify as being 
definitive not only in my 
activism but my character. I 
did the programme as a 16 
year old turning 17 growing 
up in Tottenham. I had 
always been raised with 
a level of consciousness 
of my surroundings and 
British Jamaican heritage 
which gave my character 
its rebellious streak but 
that time was a proverbial 
crossroads for me.

Few appreciate how traumatic it can 
be for teenage males growing up in 
inner city London. Not considering how 
terrible my experience of secondary 
education was those years felt a vacuum 
of powerlessness which manifested itself 
in various ways and for a black male the 
antagonism and suspicion came from 
every direction - the streets and the state. 
Black boys were as threatened by me, 
another black boy, as the police and 
society seemed to be.
 
The consequence meant I was constantly 
second guessing what to expect from life 
and my place in this society. I recall one 
day when coming back from my barbers 
in Wood Green some boys attempted to 
rob me but a mutual elder teen intervened 
to vouch that I was cool. Minutes later I 
was accosted by a gang of policemen who 
wrongly stopped me on the grounds that I 
looked as if I was stalking a white women 
ahead with plans to rob her because we 
both happened to be walking in the  
same direction.
 
Just minutes earlier I was almost the victim 
of a crime but the police only saw me, a 
young black teenager as a suspect. There 
remain so many complexities to growing up 
in a community such as Tottenham, Brixton 
and Toxteth. The leadership programme 
allowed me to reconcile a lot of the conflict 
and internal rebellion I was going through 
and channel into positive change. 

The education and mentoring provided  
in classes by Twilight Bey and Paul 
Obinna was nothing short of empowering 
and allowed me to contextualise my 
experience within a wider history. The 
programme gave me the tools to critique 
my environment and desire to finally  
take up the tradition of activism and 
community organising.
 
The frustrating parts came when after the 
programme ended the desire to create 
change was so potent every obstacle - 
administrative or political seemed to anger 
me and patience was not something I had 
in abundance.
 
The internal bureaucracy of the BPA and 
the conflict that came with them being 
the Metropolitan Police often led me to 
vocalise discontent that came in part from 
being young, rebellious and idealist. 

Although I could only really begin to act 
on many of my ideas once I left the BPA 
framework and there was a very real 
breakdown in my relationship with the BPA 
I will always be extremely grateful to Bevan, 
Sandra, Twilight, Paul and everybody 
else at the BPA for what was for me an 
extraordinary moment in my life. It gave me 
the radical education I needed to survive 
and strive

Symeon Brown - HYPE

My rebellious streak

“  The internal bureaucracy 
of the BPA and the conflict 
that came with them being 
the Metropolitan Police 
often led me to vocalise 
discontent that came in part 
from being young, rebellious 
and idealist.”

“  The BPA members helped me come alive and find myself. 
By the end I had a voice. One I hadn’t even heard myself. 
The whole experience is engraved on my memory.”
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“It is people who will pave 
the way toward the future 
of our world and there 
is no greater influence in 
the development of an 
individual than that of solid 
human centred education. 
Learning is the fundamental 
force that builds society 
and shapes an age. It 
nurtures and tempers the 
infinite potential latent 
in all of us and it directs 
our energies toward the 
creation of values.”

Daisaku Ikeda 1990 – The President of 
Soka Gakkai International.

Recognising	that	given	the	right	
environment and truly educating young 
black men and women about who they are 
as leaders and about their ability to create 
valuable change in the world by achieving 
their true potential and encouraging them 
to become “the change you wish to see 
in the world”; the Young Leaders for 
Safer Cities youth leadership programme 
(formally known as the Leadership 
programme) has sown the seeds and 
changed the course of history. 

Often times I was asked by head teachers 
of the schools “Why focus on Black 
youth?” This question allowed me to 
understand that the disproportionality 
experienced by Black youth, which the 
MetBPA and other similar groups are aware 
of, is not commonly considered by others. 
The cold hard facts have to be stated that 
young black men are still 6 times more 
likely to be stopped and searched, are still 
more likely to die in custody, are still more 
likely to end up in a mental institution, are 
still more likely to be imprisoned and young 
black women are beginning to follow 
closely behind and worse more and more 
of our young men are being killed at the 
hand of their brothers. 

The programme was never just about a 
good idea. It was an essential response in 
a time of real crisis in our community. Many 
of the young people that pass through 
the programme are on the verge of giving 

up hope. Time and time again this was 
an opportunity to prove the statistics and 
press and educational authorities wrong. 

I would like to sincerely thank Leroy 
Logan,	Bevan	Powell,	George	Rhoden	and	
Keith Smith for their vision, strength and 
determination, because without their vision 
and tenacity the Leadership programme, 
Young Leaders for Safer Cities (YLfSC), 
VOYAGE and the YBPA might never 
have existed. Furthermore they provided 
the opportunity for me to be part of the 
creation of an important part of history, to 
contribute to a change in society in a way 
none of us really understood at the time. 

The VOYAGE programme is unique, it is 
effective and it is transformative for the 
young people that attend. It is all these 
things and more because of the many 
individual personal heartfelt contributions 
made by the incredible personnel that 
have been brought together. A magical 
mix of super human administration led by 
Audrey Lutchmaya, Amelia Duffus and 
an incredible team of tutors and teachers 
led by Claudette Salmon and catalytic 
guest tutors Paul Obinna and Twilight Bey, 
supported by the incredible commitment 
of the volunteer police officers led in my 
mind by Barrington Deroy, all contributed 
to create the foundation of what was to 
become the Edexcel BTEC Level 2 “Young 
Leaders for Safer Cities” qualification. 

Sandra White - Youth Engagement Practitioner 
Pathways2Progress programme

To create valuable 
change in the world

When I first met inspector Leroy Logan 
(now Superintendent) in my office in 
London Bridge I had only run one 
residential for 90 young people and it 
had been so successful, not because of 
me, but because we had the right team. 
My	background	is	Human	Resources	
Management and I truly believe in getting 
the right person for the right job. The 
same thing applied to the Leadership 
programme and YLfSC.
 
Our first cohorts of 29 young people 
were exactly as we expected – amazing, 
talented and all went on to do incredibly 
well not only in their GCSE’s but also in 
their lives in general. The second cohort in 
2002 blew us away. We had just delivered 
a session and shared tears and personal 
experiences about the loss of life of so 
many teenagers and so the seed of 
wanting to see a change in their society 
in their circumstances was planted. As 
the discussions led by Paul Obinna and 
Leroy Logan developed the young people 
became more excited as they realised that 
maybe they could really do something 
about the violence and that they would 
be supported in doing it, then as the 
leader we had inspired him to be, Dean 
spoke – “Let’s do something really big. 
Why don’t we set up a young black police 
association? A YBPA?” and so the YBPA 
was born.
 
Since the summer of 2002 a cohort of 
the YBPA has graduated and here they 
are now 10 years old. As we have seen 
the programme grow over the years so 
have the young people. At the time the 
2002 cohort were 15 and 16 years old. 
Some were unsure of where they were 
to go in life. Others were inspired by the 
programme to completely transform 
their life. 90% have achieved success 
in a relatively early part of their life with 
most going onto University when they 
had not seen it as option before. Now 
25 years old they have their own stories 
to tell of motherhood and fatherhood 
and successful careers and international 
travel, of doing things they did not dream 
possible in 2002.

There are so many key moments I feel 
I could write a book. Some of these 
moments include the international video 
conference links. And one very special 
year the International conference hosted 
here in London; where young people 
from Kingston Jamaica; Washington DC 
USA; Johannesburg, South Africa and 
London UK came together to “Think 
Local: Act Global”. I could not have felt 
more inspired. International youth leaders 
coming together to share their issues 
and share their responses and solutions. 
Jamaica went back and started Beacons 
For Peace and Achievement (YBPA). South 
Africa went back and kicked off their youth 
programme and in the USA the Time Dollar 
Youth Court expanded and engaged even 
more young people than before and in 
London the YBPA worked even harder. 
WOW. All proactive young black leaders 
taking full responsibility for being the 
change they wish to see in their world.

I have been asked many times for what 
are my greatest achievements and my 
answer always starts with being part of the 
development of the YBPA. This was a time 
of my greatest growth. Thank You.

I was just a small part, one of many 
catalysts along the way that sparked a 
movement, a phenomenon that disproves 
all the government and statistical and 
societies’ negative perceptions of young 
black men and women indeed of youth 
and instead reframes them as they truly 
are: Diamonds radiating success and 
talent, international leaders in their own 
right, Young Leaders for Safer Cities with 
an influence that spans across the world.

Sandra White
Youth Engagement Practitioner 
Pathways2Progress programme
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Why did you become a tutor on 
the programme?

I had been aware of VOYAGE for a number 
of years and admired the work and 
programmes they delivered.

Therefore I was delighted when I was 
invited to join the team in August 2007.

What is your role as a tutor?

My roles involves delivering the Young 
Leaders for Safer Cities programme which 
leads to a BTEC qualification.

This includes facilitating a ‘taught session’, 
guiding students through the assignments 
and coaching.

Why do you think that we 
should have a leadership 
programme for young people?

Leadership is a key skill and essential if you 
are aspiring to be successful. Leadership 
enables you to be self motivating and have 
a positive mental attitude.

This programme brings out the leadership 
qualities in young people who never felt that 
they had the skills needed to be a leader. 

The programme helps to raise the 
participants confidence and self esteem 
and will help them to be more competitive 
in the job market.

What are the positives that you 
have seen since working on the 
programme?

Working with young people, some whom 
have been written off by their schools and 
watching them grow in confidence and 
have higher aspirations.

What changes have you seen in 
the programme over the years?

The programme has grown and now has 
more students and tutors. The number 
of venues used has increased and the 
facilities are much better. 

What is your role within  
the YBPA?

My role includes organising YBPA 
meetings, delivering training, coaching  
and helping to organise events.

David Okoro

All my time as a tutor 
on this programme, we 
have grown tremendously 
from strength to strength 
every year. I have always 
wanted to work with young 
people and help influence 
their choices in life. This I 
accomplish every year.
 I have enjoyed seeing the 
impact of this programme 
on young people that have 
passed through.

I am very proud to be a part of this 
programme because, over the years,
I have witnessed a large number of young 
people from schools all over London enrol 
on this programme change their attitude 
and views, which has helped in minimising 
issues among youths in the capital.

Academically, the pace has stepped up, 
and young people have successfully 
attained a BTEC qualification that 
enhances their chances for progression in 
whatever sector they choose to present 
this valuable additional achievement.

It has been really exciting to see young 
people come together and push for their 
goals, meeting new people from all over 
London and breaking the barriers of post 
code wars, learning new leadership and life 
skills, as they build confidence, focus and 
discipline. 

Trusting in their own abilities has been 
a particular growth area, and has led 
to young people being nominated, and 
winning VOYAGE Awards and Top Student 
of their groups all over London, this I think 
is an outstanding accolade for personal 
development.

Attending a 5 day residential at Kingswood 
Activity Centre to blend our young people, 
new heights are reached, as well as new 
experiences and hilarity, engaging in 
team challenges and games. This is an 
awesome time for all.

This programme all along is about targeting 
young people in London that could easily 
be influenced to make wrong choices, 
but now are given immense opportunities 
to become confident leaders and be the 
change they want. At the same time, it is 
wonderful to see the diversity of their future 
careers and choices. 

Overall I am very pleased with the running 
of this quality programme that is not just 
about numbers but positive changes 
among young people and I will continue to 
give my best to the delivery and quality of 
the MetBPA VOYAGE programme.

Adetunji Adesoji
Lead Tutor of the YLfSC

My Testimony

I was a part of the team 
that successfully obtained 
funds from the Paddington 
Regeneration	fund	to	run	
a leadership course for 
young people. It was an 
exciting and terrifying time 
as this was a route that we 
had not gone down before. 
My initial role was to assist 
the project manager at the 
time, Audrey Lutchmaya.  
I then progressed to 
being a volunteer on the 
residential course.

My experience while on the course was 
an eye-opener. If you have never worked 
with young people before (like me) 
then you would have left the residential 
with a new respect for them and also a 
better understanding of what they were 
experiencing in their daily lives. We lived on 
the university campus which was across 
the road from Hendon training centre, 
which made it easier to have access to  
the training rooms and the opportunity to 
mix with the new probationers.
 
There was a lot of learning to be gained 
by everyone who was involved in the 
leadership programme. The tutors were 
involved with a lesson plan which did 
not fit into the normal school curriculum, 
working with young people from the 
different boroughs in London and different 
young people. The volunteers ensured 
that the young people were chaperoned 
at all times, things were put in place to 
ensure the lessons happened without any 
problems and helping out when needed. 
The management team looked at all 
aspects of the course and changing things 
when necessary and dealing with the 
problems as they occurred.
 
What nobody knew or had an inkling 
of was the long hours that had to be 
devoted to the programme. Sometimes 
staff were up until 2am in the morning to 
make changes to the programme and 
to ensure that the young people did not 
suddenly have the urge to “sleep walk” 
during the night. The programme was tiring 
but rewarding at the same time. The best 
moments were seeing the pride they had 
for themselves when they completed the 
programme and were able to show their 
family and friends what they had achieved. 
They were able to incorporate things that 
they had learned on the programme into 
their everyday lives and into their schools.

During one of the leadership programmes 
the young people were so inspired by what 
they had learned, the role models they 
were exposed to and the realisation that 
they were able to achieve anything that 
they put their minds to, that they created 
the Young Black Positive Advocates. The 
group went on to do many great things 
and they continue to do so.

Over time the leadership programme had 
developed into the Young Leaders for Safer 
Cities (YLfSC). This is now an accredited 
course and requires the young people to 
spend more than just a residential week 
away. They have to devote their own 
time throughout the year to complete the 
course with the final product being a grade 
A-C GCSE.

The role of the volunteer has also changed. 
There is more interaction with all of the 
young people during their residential week 
and you get the opportunity to really know 
the young people that are in your care. The 
hours are still long but this is something 
that you get used to as you get to see the 
changes in the young people throughout 
the week and I personally feel like a proud 
aunty at the end. 

I have continued to support YLfSC as there 
is a need to ensure that our young people 
continue to strive to become the best that 
they can and to realise that this is possible.

There are too many negative reports about 
young people when the majority struggle 
to get recognised for the good work that 
they produce and to be given a fair chance 
to succeed. I only play a small role in their 
lives but I hope that my contribution helps 
them in a small way. They have given me 
more of an insight into how communities 
have changed and how I need to change 
to accommodate a new dawn.

I would like to thank all of the young people 
who have attended the Metropolitan 
Black Police Association’s Leadership 
programme over the years and for them 
to know that they are fully supported by 
many people. They have to take the step 
to trust in those that they have thought to 
be untouchable and to be brave enough to 
follow through on their personal dreams.

Deborah Thomas
MetBPA Project Manager

A volunteer for the Leadership programme
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When did you become  
a volunteer?

I became a volunteer with VOYAGE 
programme in August 2006 and have 
found my journey thus far both challenging 
and rewarding. 

Why did you become  
a volunteer?

I became a volunteer on the programme as 
I feel I have the experience and confidence 
in my ability to advise and encourage 
young people to achieve their full potential 
as well as providing them with a positive 
role model.

What is your role as a volunteer?

My involvement on the residential weeks 
of the programme is to assist, co-ordinate 
and participate in a residential training 
course away from London where the 
young people are taught various skills to 
empower them to become a better person. 
Examples of some of the skills learned are:

•	 Improved	self-confidence

•	 Increased	responsibility

•	 Improved	academic	approach

•	 Provide	them	with	an	opportunity	 
to develop leadership skills of self  
and others

The role of a volunteer on the programme 
can vary depending on the young people 
we are working with. In general, the role 
involves being responsible for the welfare 
of the young people for the duration of the 
programme. This usually involves living 
with them and ensuring they get up in the 
morning and get off to breakfast and then 
on to their tutor groups and activities and 
to ensure that of an evening, they settle 
down to get ready for bed. Obviously, 
there’s much more to it than that. I have 
to become a friend to the young people 
or perhaps even a surrogate parent, if, 

for example, I have to deal with a young 
person who is homesick. I also need to 
ensure that the programme runs smoothly 
by fulfilling chores allocated dutifully.
 
The work can be challenging at times 
due to the complex needs of the young 
people we support, however prior to 
the programme volunteers are given the 
training and support they need to enable 
them to meet these challenges and enjoy 
the rewards of empowering young people 
to be a better citizen.

My involvement as a volunteer also allows 
me to act as a chaperone and to assist on 
a voluntary basis teaching sessions in and 
around London where these young people 
are taught subjects which are outside the 
normal school curriculum; for example 
“Stop and Search”, “Violent Crime” and 
“Understanding the Media”, to name but 
a few.
 

Why do you think we should 
have a leadership programme 
for young people?

Having worked as a volunteer on the 
YLfSC programme for the past five years 
I believe that the programme has made a 
real difference in supporting vulnerable and 
disadvantaged young people and I truly 
believe that every individual should have 
the opportunity to succeed no matter what 
their personal circumstances. Without such 
a programme a number of our vulnerable 
young people, especially those from 
challenging boroughs where they face a 
medley of experience and situations would 
otherwise end up in a life of crime.

What are the positives that you 
have seen since working on the 
programme?

I am amazed at the diversity of talents 
that people have to offer, be they staff or 
volunteers. The young people are exposed 

to positive role models, and provided with 
the opportunity to engage with providers 
of services for children and young people 
about youth related issues, for example 
MPS Trident, Young Mayor for Lewisham 
and various other youth groups which 
they would otherwise not have come 
into contact had it not been for this 
programme.

What are your visions for the 
young people?

My vision for young people is that through 
this programme they grow to respect 
others, and build a positive future. I hope 
the day will come when they accept their 
responsibilities and foster greater trust with 
the police to make London a safer city in 
which they live.
 

What changes have you seen in 
the programme over the years?

What makes my experience of being 
a volunteer enjoyable is the way the 
programme is run. Over the years I have 
seen many changes; the calibre and 
number of volunteers has increased, the 
support network has grown, the location 
of the course site has improved, and most 
of all the professional leadership from 
the management team, has had a more 
positive effect.

What have you got out of the 
programme?

Having seen the young people evolve and 
achieve their goals has given me a great 
sense of satisfaction in knowing that I have 
been a part of the VOYAGE programme 
and those individuals development.

John Green
YLfSC Volunteer

Volunteering for the VOYAGE 
Leadership Programme

The International 
Prospective, USA

What was more special about this 
opportunity, is that most often than 
not, youth that are considered “juvenile 
delinquents” or deemed “unfit or misfits” 
rarely get these moments afforded to 
them - at little to no cost, especially young 
children of colour.
 
Maya Angelou’s thought about travelling 
abroad from the United States bears a 
strong connection with this experience, 
as she has declared that “It is necessary, 
especially for Americans, to see other 
lands and experience other cultures. The 
American, living in this vast country and 
able to traverse three thousand miles east 
to west using the same language, needs to 
hear languages as they collide in Europe, 
Africa, and Asia.”

At the early age of 10, I was afforded a 
similar opportunity to travel to Havana, 
Cuba for an International Youth Summit. I 
enjoyed my trip and experience to Cuba 
a great deal, and often encouraged my 
fellow peers as I was growing up to take 
advantage of great opportunities to travel, 
however, surprisingly it would be nearly 
25 years later that I would be receiving 
and using my second passport to travel 
to London for the first time. It was with 
that understanding that led me to want to 
chaperone a life altering excursion for a 
group of eight teens to travel for the first 
time and congregate with other teens that 
were actively and positively engaged in 
their home communities, from South Africa, 
Jamaica, and the UK.

The reaction from our teens and many 
of their parents was humbling. From the 
moment of learning about travelling to 
London, while preparing presentations to 
deliver at the conference, included weekly 
meetings up until the day of travelling to 
ensure that our messaging and spirit was 
in the right place. Arriving and coming into 
contact with South Africans, Jamaicans 
and other groups from the African 
Diaspora, it was immediately recognized 
that there were both similar and dissimilar 
cultural, gender, and social-economic 
ideals that were received with mixed 
emotions. Each person was able to share 
uniquely in that moment.

As a chaperone, it wasn’t as easy and 
comfortable as I had hoped, as I was 
not only responsible for the eight youth 
that travelled with me along with other 
colleagues representing TDYC, I was 
assigned a section of the girl’s dormitory to 
look after a few other youth. Since not all of 
the youth were in the same building, it was 
quite difficult having to rely on other adult 
chaperones to ensure that each youth 
was being cared and looked after properly. 
Yet, by the end of the program, those that 
arrived together left together intact. 
It was a well planned out program, with 
many sessions that delivered educational 
and empowering dialogues. The tours at 
many of London’s historical attractions 
were also a plus. The final conference 
day that allowed the youth attending the 
summit to deliver messages, interact and 
engage with residents of the boroughs 
like the Lewisham community was 
inspiring and empowering. The eight 
youth attending (Brittish Bostic, Damicka 
Bryan, Bradley Cleveland, Aniefiok Iyoho, 
Precious Kibler, Dionne Lewis, Byron 
Mitchell, and Danielle Simmons) along 
with fellow colleague and chaperone 
Toussaint Tingling-Clemmons, community 
consultants Emilio Williams and Dwayne 
Dyke, were able to share statistical 
information and demonstrate through  
an active role-play about TDYC program 
and operations.
 
Overall, each youth was able to be 
engaged on both an educational and social 
level. By attending the International Youth 
Leadership & Empowerment conference 
in 2004, each returned home with an 
exposure to London as well as connecting 
to those who were also visiting from 
another country. The opportunity to share 
this experience with their family, friends 
and colleagues, throughout their lifetime 
will always remain to be a tremendous 
takeaway.

Zeenab Fowlk
Former, Deputy Director 
Time Dollar Youth Court, Washington, DC

Zeenab Fowlk currently works at MedStar 
Health in Columbia, Maryland, USA, as 
the special projects coordinator.

Eight years have gone by 
fairly quickly, yet, in those 
years much has drastically 
changed. In recollecting 
all of the memories 
about the International 
Youth Leadership & 
Empowerment 2004 
Summit in London (UK), I 
can recall the news when 
I learned that Time Dollar 
Youth Court (TDYC) located 
in Washington, DC, had 
received an opportunity for 
a few youth to travel abroad 
and share information 
about its programming and 
operations.

Zeenab Fowlk, USA
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The International Prospective, 
South Africa

Given the economic 
conditions of most African 
countries, not so many 
young people get to travel 
abroad. I was one of the 
fortunate ones to have 
this privilege. Along with 
other young leaders, I 
was in France to engage 
with the community in 
Bordeaux and got to learn 
about their culture. It was 
a great experience but the 
language barrier didn’t allow 
us to learn more.

BPA invited us the following year; this was 
a totally different scenario. We engaged 
with young people from three different 
countries. We got to learn about similarities 
in our different societies and also what 
makes us different. The most important 
part was finding solutions to tackle 
problems in our respective communities. 

At first I thought it was all about crime 
prevention and being a great ambassador 
for South Africa but I realised it’s far 
more than that. It was about being a 
great ambassador for me, my family, my 
community, South Africa and the whole 
of Africa. They say true greatness comes 
from within, that’s one of the things I’ve 
learned at the conference. 

So all the good changes I wanted to see 
had to start with me. It was a great
experience to learn about young people 
from other parts of the world. My views
on life changed as I got exposed to 
different ideologies. From that moment I
knew that there was more to life than  
what my township (or the hood) had to
offer. I would like to use the term “Think 
globally and act locally”. In simple terms be 
avant-garde in all that you do but always 
improve your surroundings (community). 

Whatever we learned we had to go back 
and impart or put into practice in our 
communities. The programme certainly 
made a huge difference in my life. I’m 

more proud of my identity; I’m more open-
minded, always seeking ways to make a 
positive impact on people’s lives. 

The act of kindness does not have a small 
or large scale. When you do something 
positive it has a ripple effect. Izandla 
ziya gezana (Zulu proverb), meaning one 
hand washes the other. I’ve learned the 
importance of having a united, more 
educated and much safer community.  
It might sound obvious and cliché but you 
will be shocked by what some people  
go through.

I would like to thank all the people that 
made this experience possible. They say 
it takes a village to raise a child; I’m glad 
that my village stretches beyond Africa. I 
hope more young people will get involved 
and take this seriously when they get the 
opportunity.

Thato “TT” Ngubane 
South Aftrica 

The Prince of Wales  
Peace Initiative.

The project was launched on July 14 at 
the Boys’ Town Football Club located in 
Trench Town in western Kingston. The High 
Commission is supporting the project at a 
cost of £20,000.

Beacons for Peace and Achievement is 
a youth led organization affiliated to the 
Metropolitan Black Police Association in 
the UK. Their mission is to create a core 
of youth leaders between 10-24 years 
of age, increase awareness regionally 
and internationally of issues affecting 
young people in Jamaica, implement 
strategies to reduce the level of crime and 
violence, advocate for laws to increase 
the protection of the youth in Jamaica, 
facilitate exchange between youth and 
adult leaders, and provide opportunities 
for esteem building, self awareness, and 
mentorship.

The initiative specifically targets ‘at risk 
youth’ by engaging them in sports with 
the hope that this will deter involvement 
in crime or other harmful activities. In 
addition to the football matches, capacity 
building workshops for team captains 
and vice captains will be held. These 
workshops will focus on building leadership 
skills, encouraging positive life changes 
through non-violent means and the 
overall promotion of peace. An estimated 
600 young men will benefit from the 
workshops.

The project will support sustainable peace 
through leadership capacity building of  
the ‘hard to reach ‘youth population. 
The target beneficiaries are unattached 
youth in the age group of 15 – 24 years, 
unemployed or outside the labour force, 
and not in school or in training. These 
young people however are usually 
associated with sports, a major escape 
for them from both social and economic 
pressures. The project will support 
sustainable peace through leadership 
capacity building of this segment of the 
youth population.

The International Prospective, 
Jamaica

Gresford Bennett - BPA Chair
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The project will be delivered through the 
following main components:

•	 The	Prince	of	Wales	six-a	-side	
Community Peace Cup aimed at 
providing an entry point for engagement 
with hard to reach youths. Existing  
clubs at the parish level will be invited  
to participate. Many of these sports  
club do engage unattached young  
men as members.

•	 Data	collection	towards	designing	
support for hard to reach youths. In 
conjunction with the Ministry of Youth, 
the project will collect data relevant to 
the informing of the National Youth Policy 
through the registration process. It is 
anticipated that 8,900 young people  
will participate.

•	 Capacity	building	workshops	toward	
personal effectiveness in life, and peace 
change and leadership for hard to  
reach youths. 

•	 Corporate	Social	Responsibility	(CSR)	
of sponsors through sports with hard to 
reach youths.

•	 An	entrepreneurial	idea	audit	to	support	
14 small projects in 14 parishes 
conceptualised by youths.

Chairman of the Metropolitan Black 
Police Association, Bevan Powell MBE, 
served as the guest speaker. British High 
Commissioner, His Excellency Howard 

Drake and Executive Director of the Digicel 
Foundation, Samantha Chantrelle, also 
brought greetings.

The winning team will receive a cash award 
and the trip of a lifetime, including the 
chance train with coaches of the Chelsea 
Football Club – winners of the 2012 UEFA 
European Champions League.
 
Gresford Bennet, Chairman of Beacons 
for Peace and Achievement (right) has the 
attention of Lisa Lewis, Chairman of the 
Digicel Foundation, and Howard Drake, 
British High Commissioner.

“In their 2000 assessment, the Ministry of 
National Security estimated that over 75% 
of the perpetrators and victims of crime are 
young men 24 years and younger,” notes 
Samantha Chantrelle, Executive Director 
of the Digicel Foundation, “Attention must 
be paid to our country’s ‘at risk youth,’ 
engaging them and channelling their 
energy through sports, can be an effective 
tool in curbing criminal or unsafe activities.”
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